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1. Sustainability in the World and Capital Markets
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Sustainability Regulations and Public Policies

m Development of sustainability-related disclosure regulations have progressed rapidly
= National industrial promotion laws such as US IRA and Japanese GX promotion law set up since 2022

Overall UN UN
sustainability PRI SDGs
Paris
Climate change Agreement
(COP21)
2006 2015

EU NFRD enacted

Disclosure
regulations

EU SFDR enacted

EU taxonomy regulation
enacted

Japan: Mandatory climate
disclosure for Prime market
companies

UN ISSB Consultation on

PRB Agenda Priorities
--------------------------------------------- TNFD beta framework - ISSB S1/S2
TCFD Glasgow Climate Pact (COP26) standards finalized
recommendations )
GFANZ launched TNFD Final
| Recommendations
2017 2018 2019 2021 2022 2023

EU CSRD enacted

European commission
proposed CSDDD

Japan: Mandatory human
capital disclosure in
annual securities report

US SEC climate disclosure rule
proposed (Finalization delayed)

National

industrial
promotion

Obama administration's
Green New Deal policy

European commission
announced European
Green deal

: US withdrew from Paris :
| Agreement under |
: Trump administration :

Issuance of NGEU
green bond started

European commission
announced Green Deal
Industrial Plan

Japan: GX promotion bill
enacted

US Inflation Reduction
Act (IRA) enacted



Creating Economic Value & Social Value

B We use the three-tiered nested model of sustainability materiality
B To create economic value as shown in the first and second tiers, we aim to deliver products and services to
our clients while being a sustainable company and creating social value as represented by the third tier

Materiality Overview (nested model)

NOAURA

Synchronize for Longer Term

3 tier

2nd tier

1sttier

Matters that reflect the
organization’s significant impacts
on the economy, environment and
people

Sustainability related \
matters that are material

for enterprise value

creation

Matters already
reflected in the

financial
accounts

Social Value

“Double Materiality”

Economic Value

“Single Materiality”

Impact on external economy, environment and

A

o

people by companies

)

Be sustainable as a company

Growth driven by client businesses



NOAURA

Growth Rate for Medium and Longer Term (g)

B Quantitative analysis of market capitalization shows a gap (latent value) that can’t be explained by financial
accounts and short-term revenue forecasts alone
B Latent value possibly coming from investors’ expected growth rate over medium and longer term (g)

Potential Value & Growth Rate for Medium and Longer Term (g)

Comparison Analysis! of Modeled P/E and Market P/E

Market
Cap

Latent value - Gap between market
capitalization and sum of modeled
values from current financials and
near-term growth

Latent value reflects investors’
expected growth rate for medium
and longer term (g)

Modeled value?
from growth in near
term future

Modeled value?
from current financial
accounts

P/E Ratio (1Y Forward) marked in Stock Exchange

o

100x

10x

1x

Stocks under Asset Stocks under Asset
Manager A & B’s Impact O Manager A’s Impact

Stocks under Asset
Manager B’s

Investment Investment Impact Investment
Japanese Listed
Companies
O
4 -Latent
Value
(@)
O
@
O
(¢
o
8 OOO
o ¢
1x 10x 100x

Quantitatively Modeled? P/E Ratio (1Y Forward)

Note 1: Out of Asset Manager A’s Impact Investment — 25 stocks and Asset Manager B’s Impact Investment — 24 stocks, picked up 22 stocks with FactSet forecast available
Note 2: Nomura’s model estimating P/E ratio by short term growth, D/E ratio, Dividend payout ratio, and industry

Source: FactSet, NOMURA.
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Potential Social Value Created by Financial Education (1) NOMURA
Survey Data: Breakdown of Investors by Financial Literacy

B A Nomura Asset Management survey found 52% (11% + 41%) of people with medium to low financial
literacy are non-investors
B Percentage of investors and non-investors differs in each category of financial literacy

Fi ial Lit Investors Non-
manuq ieracy Investors
High 83% 0
8% 17%
7% 1%
In_dIVIdL_Jal Financial Literacy Inv6ejot/ors
Financial Medium °
31%
Asset
20% 11%
JPY 2,000
trillion
Financial Literac InEsiens 22%
y 33%
Low
61%
20% 41%
Note: Ratio by Number of investors on Survey. Financial Literacy class categorized by % of correct answers out of 7 questions on survey. Non-investors are not holding any investment assets 6

Source: Nomura Asset Management, Financial Education Survey 2023



Potential Social Value Created by Financial Education (2) NOMURA
Assumed increase in number of investors

B Assuming provision of financial education to non-investors in medium and low financial literacy category
could turn their literacy class to high (resulting in 83% investors < 17% non-investors proportion), Overall
investors will increase by 43% (9% + 34%)

. . . Non-
Flnanc:_'ql IFllteracy Inv8e§0t/(())rs Investors
8'3 17%
0
7% 1%
|ndiVidual Financial Literacy Medium
) ] Financial Literacy Investors
Financial Medium + High 64% Investors
41% 83%
Asset
20%
JPY 2,000
trillion
Financial Literacy Low +43%
Financial Literacy Investors -
Low + High 33% Investors
61% 83%
20% 34% 7%
Note: Ratio by Number of investors on Survey. Financial Literacy class categorized by % of correct answers out of 7 questions on survey. Non-investors are not holding any investment assets 7

Source: Nomura Asset Management, Financial Education Survey 2023



2. Value Creation Process & Materiality



Value Creation Process

NOAURA

B Create economic and social value by leveraging global financial and capital markets to connect clients to
opportunities, contribute to the maintenance and development of fair and sound markets, and create new
products and services

sion t Contributing ¢ Socis
Wi

ly

Strengths 6us'mess activit es

Value Creation through Global
Strong business Financial and Capital Markets
Rapidly franc in Japan and
changing global around the world
dynamics

Management Strategy for Improving Corporate Value

e Investment
Retail | [ T— | Wholesale
Environmental o N /'/f—\\._\
issues ) anahility to il ’ N / ~ /
z. Capability to provide a / N /S . \ / N
3 financial / Connect / Contribute Create \
. : 2 services NOMURA connects the NOMURA contributes NOMURA creates new
Digital shift % [ ices, best to maintaining and systems, products and
3 n options and developing fair a services
w L healthy finan E:
Japan's declining =]
birthrate and aging = e
et o Spirit to take on
£ challenges
=]
S .
DEI& & Creation of
Human rights o
()
Enhancement e S
e Diverse human capital
governance

social
Code of Conduct EEpElEE
with deep expertise

value
Governance

Solid financial capital

Note: Refer to NOMURA Report 2023 (

) for details


https://www.nomuraholdings.com/investor/library/ar/index.html

Nomura Group’s Materiality

Understanding of Current Environment

Issues to Address

NOAURA

Contributing to Society

Rapidly changing global dynamic

Environmental issues

Digital shift

Japan's declining birthrate and aging
population

DEI & Human rights

Enhancement of corporate governance

Note: Refer to P.49 and NOMURA Report 2023 (

D Provision of differentiated financial products
and services

D Realizing a decarbonized society
D Strategic and innovative service
development using new technologies

D Supporting asset-building
for people of all ages

> Business activities that respect human rights

> Further demonstration of corporate
governance functions

) for details

AR VAR R VAR VAR VAR I V4

EDUCATION
EQUALITY

s DECENT WORK AN
EGONDIAI GROTITH

o

9 INDUSITRY, INHDATION
A HFRASTRICTURE.

10 3

-~
L= ¢
hd

1 2 RESPORSIELE
GONSUMPTIDN
AHD FRODUCTION

13 St

1

10


https://www.nomuraholdings.com/investor/library/ar/index.html

3. Environmental Issues
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Realizing a decarbonized
society

NOAURA

Overview of Nomura Group’s Net Zero

B [n 2021, we announced a commitment to align commercial activities with objectives agreed in Paris Agreement

2021 ! 2022 1 2023 | 2024 | 2025 = 2030 = 2050
Usage of relhewable elecfricity at mainiglobal office:s i i
i i i ! i Achieve i
SRR Our own ! ' ' net zero !
operations Over 50% ! Over 70% 100% by 2030 i
: ! ! i ! ' Support
. ! : ' [ ! 5 transition to
Financed Interim target for Power generation sector towards 2030 decarhonized
emissions society

Achieve

financed
emissions net
zero by 2050

1 1 .
Initiatives as an| Portfolio companies to incorporate climate change
asset manager | initiatives into their management strategies
, :

*Scopes 1, 2, and 3 follow the classifications in the GHG Protocol (https://www.ghgprotocol.org).

12



Realizing a decarbonized
society

Nomura Group’s Scope 1/2 GHG Emissions

NOAURA

B GHG emissions for Scope 1/2 in FY2022/23 recorded 26,656t-CO2e. Achieved interim target ahead of

schedule by introducing renewable electricity for our offices in FY2022/23

B GHG emissions reduction targets in Japan set for voluntary carbon credit exchange (GX-ETS) in Sep

Scope 1/2 Progress and Targets (Global)

FY2022/23 Highlights

(Unit: t-CO2e)

70,000

<2> —
60,000

50,000

B Scope 1 mScope 2

41,476 Usage of renewable

40,000

33,634
<1>
30,000 26,656

39,324
20,000
31,710

24,183

10,000

0 2,152 1,924 2,473

-10,000
2020/21 2021/22

% of Usage of
renewable electricity

2022/23

67.8%

<3>

electricity

Achieve net zero
by 2030

Residual
Emissions
<4>

Carbon Offset

2030/31

100%

<1> Scope 1/2 (market based) emissions 26,656t-CO2e, decrease by 21% YoY
after reflecting renewable electricity usage

<2> Energy consumption increased due to expanded boundary to data centers,
while GHG emissions continued to decrease due to increase in use of renewable

electricity

<3> Renewable electricity usage including data centers at 67.8% in FY2022/23.
Achieved the interim target (50%) ahead of schedule.

<4> Residual emissions in FY2030/31 to be offset by measures (carbon credits)

Plan for Japanese GX-ETS

B Submitted direct and indirect emissions reduction targets in Japan, which
respond to the Nationally Determined Contribution (NDC) prepared by the
Japan Government under the Paris Agreement.

B Nomura is categorized as Group X (companies with smaller size of emission)

(Unit: t-CO2e) Scopel/2 (Japan) mocope nscopes
50,000
40,000 4 vsFy2013 [
20,000
10,000
O || — — —
2013/14 2020/21 2025/26 2030/31
13



Realizing a decarbonized
society

NOAURA

Nomura Group’s Scope 3 (Cat. 15) GHG Emissions?

B Scope 3 (Cat 15) Financed Emissions in FY2022/23 recorded 7m t-CO2e, smaller size than lending banks
B 2030 Interim Target in place for Power Generation which is the largest sector. Transition Plan in discussion
B GHGincreased in FY2022/23 due to externally procured conversation factors, with changes in our power mix

Financed Emissions by Sector (2022/23)

Interim target for the Power generation sector

Unit: mm ton CO,e

Target setting metric

Nomura’s Financed Emissions by Sector

100

Real
Estate
Other
50 _~ Transport
" Iron &
, Steel
0 - Power

Bank A Bank B Bank C Nomura

Emissions in Oil & Emissions in
Gas (only) all sectors

Financed Emissions in Power Generation Sector

Oil & Interim target for

FY2030/31

Referenced scenario

Sub-industry?

Emission scope
counted

Target assets

Economic emission intensity
Our target is in line with the Power generation mix that IEA

NZE scenario assumes for 2030. Our emissions intensity in
FY2030/31 shall be lower than that of this scenario

International Energy Agency Net Zero Emissions by 2050
Scenario (NZE)

Power Generation business
Scope 1, 2,3

Investments and loans (excluding unused commitments)

FY2022/23 Highlights

Financed Emissions

2020/21 2021/22 2022/23
GHG emissions New ) Sl f'662 T
] L~ <1>
(kt-CO2e) old 790 1,250 %7 1,673
Economic e - 3,458 3,422 T
emission >
intensity s -
old 1,1 1,22
(t-CO2e/US$m) 0% 156 229
PCAF data quality 4.2 3.8 4.2

score (Scope 1,2,3)

Note 1: Nomura Asset Management not included
Note 2: Sub-sector in scope in Power Sector

Mix of Power Source

2022/23

Renewable Energy
<3>

Year on Year GHG emissions calculated, and Interim
target determined in Feb 2023. Transition Plan to be
drafted by 2023/24.

<1> External factor: Increase due to recent change in
Exiobase emission factors provided by PCAF

<2> Internal factor: Increase in outstanding loans in the
power generation sector (+ 9%, 2021 vs 2023) and
decrease in portion of renewable energy among our power
generation sector loans and investment (61% in 2023 vs
80% in 2021).

<3> Renewable energy ratio in FY2022/23 is still in line
with NZE scenario’s 2030/31 target
14



Realizing a decarbonized
society

NOAURA

Nomura Asset Management (NAM)’s Net Zero Overview

B NAM set a 2050 Net Zero Goal and 2030 Interim Target in Oct 2021
B New department was established in Dec 2022 to promote net zero strategy in investment and research

Updates to NAM’s Net Zero

B NAM'’s History of Net Zero
— Aug 2021, participated in Net Zero Asset Managers initiative (NZAM)

— Oct 2021, set a 2050 net zero goal and 2030 interim target for greenhouse
gas (GHG) emissions from its investment portfolio

B Net Zero Strategy Department organized in Dec 2022

— Planning and promoting net zero strategy in investment and research
B Expanding Asset Classes of Financed Emissions (FE)

— Newly added sovereign bonds, on top of listed equities and corporate bonds
Asset Management Capabilities, Evaluating Opportunities

B Enhancing ESG Integration & Engagement for Climate Change

— Incorporating avoided emissions and internal carbon pricing into NAM’s
own ESG scores for Japanese equities, for evaluating climate-related
opportunities of investee companies (first ever in Japan)

— Enhancing engagement, aiming to achieve value increase and decarbonization

B Developing Investment Funds with focus on Climate Change and
decarbonization

B Collaboration and Contribution for Investors’ Initiatives for Climate Change
— GFANZ, NZAM, PCAF, Climate Action 100+, CDP, TCFD...
— GFANZ Japan Chapter Core Working Group, as well as CEO Consultative Group

Notel: Limited to assets for which GHG emissions can be measured as of 2030

2050 Net Zero Goal

Net Zero GHG emissions for assets under management
Investee companies’ emissions (financed emissions) to be Net Zero

2030 Interim Target

55% of assets under management! to be managed in alignment with
achieving net zero emissions by 2050 or sooner (SBT Portfolio Coverage)

100% -~

80% -

60% -
100% Net Zero
40% -
55%

20% - 36.4%

0%' T T T T

2020 2022 2030 Target 2040 Target 2050 Goal

m % of AUM that will NOT achieve net zero by 2050
m % of AUM that will achieve net zero by 2050 (SBT Portfolio Coverage)

15
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Realizing a decarbonized
society

NOAURA

Circular Economy and Nature Positive

B Climate Change and GHG reduction are part of broader objectives of Circular Economy and Nature Positive
B We have started several initiatives on Circular Economy at our offices and aim to expand them with further
employee engagement

Environmental Activities at Nomura in India (Powai) PwC Executive Sustainability Forum

B Forum of executives of 13 Japanese
companies engaged in sustainability
management

B Discussing roles of Japanese
companies to realize circular

= Elimination of plastic bottles: ~ = Reduction of water consumption economy in Japan and ASEAN
86,400 plastic bottles per annum per use by 50% with installation
of aerators in washroom taps

Participation in pilot program of gum bottle return

B Participated in Lotte Co., Ltd.'s pilot test program of gum bottle
container collection and recycling (Sep to Dec 2023)

B |nitiative to collect empty containers and recycle them into
ballpoint pens

. ) ) B Collection boxes placed in 2 Headquarter offices in Tokyo
= 12 Electric vehicles added to = Launched project to support

Nomura Transport Services fleet reuse, recycle and/or safe
disposal of employees personal Biodiversity
electric waste

B Support for the TNFD Forum (Nomura Asset Management, Nomura
Holdings?)

B NGO/NPO support via the Keidanren Nature Conservation Fund

= Launched eco-friendly new joiners kit for
ESG awareness
16

Note: Administrative process in progress as of Sep 20223



4. Sustainability related Business for Clients
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Provision of Differentiated
financial products and services
Realizing a decarbonized N A\ RA
society »

(s Sockew Tswrorinn | Scope of Services in Financial and Capital Markets

asset-building for people

B Providing products and services in global financial and capital markets between issuers, business entities,
and investors

Enhance

Investment Engagement
corporate value gag

Issuers and
business
entities

Financial and

capital markets Investors

5]6]7]

- o Asset
Investments Funding Dividends and Interest
. . management
Capital gain
Wholesale Division
I————————————.——_____________________
o N a N - . |
| Support client financing, Provide liquidity in global . Provide expert consulting
- - : - - - Structure tailor-made products | .
provide advisory services (M&A, etc.) financial markets and market-making for all client assets
I m Support Issuers and business entities by leveraging m Based on our knowledge of the financlal and capital I u Make proposals for Investment products and services
| our strong client base in Japan and selective global markets and our robust risk management system, m Offer cheices tallored to each client's needs = Providle soiutions for inherftance and succession, real estats, efc.
reach support our clients in thelr investments and loans I m Support core businesses and provide advisory services
I and facilitate smooth transactions in the markets m Offer various types of loans (securities-backed loans, etc.)
‘B .. . | .
Deliver expert services to Provide solutions addressing diverse financial needs Support for medium- to
I issuers and business entities 9 I long-term asset building
I m Provide documentation, regulatory expertise, and Ol AL I 03] (el RS R D
ficing capabilities nreg 1y exp ' m Offer a wide-ranging product lineup, from traditional assets to alternative assets I services

I & e 1 m Offer workplace solutions such as ESCOP
-— — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — -

= ar— ar—  ar— S ar—  r—  ar—  r—  r—  ar—  ar—  ar—  r— = r—  ar—  r—  ar— S r— = r—  r—  —  r— - = R . B I

I E Offer differentiated content m Approximately 200 researchers cover politics, economics, foreign currency, interest rates, equities, credit and quants strategies in 10 regions around the world I

L o 5 o o o o o o o o ) ) ) ) O ) ) ) ) ) ) ) O ) ) ) — ) — ) ) ) — ) — ) — — ]

Content Company 18



Provision of Differentiated
financial products and services

Realizing a decarbonized
society

NOAURA

Wholesale Division: Overview of Sustainability Business

B Provide Financing and Advisory at every stage of clients’ and sustainability projects’ lifecycle
B Client needs driven services on Greentech Industrials & Infrastructure (Gll)! team’s clients & industry
coverage for incumbents and innovators, as well as investors leveraging our Global Markets platform

Overview of Sustainability Business in Wholesale Division

Focused Sub-sector coverage to drive services

B Our services for clients’ and sustainability projects’ lifecycle

Fund Raising for Growing
Companies

Project Financing for
Assets/Projects

= |PF, Structured
Financing

= Equity Private
Placements

Clients Needs

Corporate Coverage
(Greentech etc.)

Investor Coverage

(GM etc.) Corporate Financing

= Equity (IPO/PO) &
Sustainable Debt
Underwriting

M&A Asset Sale
Fund Setting

= M&A Advisory

= Asset Finance . . .
= Financing solutions

Note: Please refer to Appendix P.48

B In April 2022, Greentech Industrials & Infrastructure team was set up by
integrating Greentech and Nomura’s Energy, Infrastructure and Industrials
team?

Incumbents K=& Innovators K-&  Investors

Low Carbon

‘+ Advanced Materials and
y Infrastructure

Chemicals

AgTech and Sustainable
Food

Low Carbon Molecules

Building and Sustainable =) Mobility and Automotive
&l Products Technology
NextGen Ocean and Air

@ Digital Infrastructure G?;? Transportation
é Energy and Industrial Renewable Energy Value

Technology and Services Chain

Environmental Services 7, Water

L=

and Technologies

<%;

19



Provision of Differentiated
financial products and services

[ Realizingsa:) gizct::rbonized ] NOA\U RA

Wholesale Division: Sustainability Business Results

B Greentech’s advisory revenue! in 2022/23 decreased by -30% YoY, outperforming global trend -37%?2
B Capital raised as sustainable finance increased, driven by Infrastructure & Power Finance’s relevant capital
deployment3 (67%) as well as sustainable bond underwriting (17%)

Fund Raising for Growing Project Financing for

Companies Assets/Projects

= Equity Private = |PF, Structured
Placement Financing

Clients Needs

Corporate Coverage
(Greentech etc.)

Investor Coverage
(GM etc.)

Corporate Financing
MEA Asset Sale
Fund Setting » Equity (IPO/PO_) &
. Sustainable Debt
R Underwriting

= Asset Finance = Financing solutions

Greentech - Advisory Revenuel! Trend Sustainable Finance, Capital Raised?

B Advisory Revenue in 2022/23 decreased by -30%?! YoY B Toward 5-year target of $125bn (2021/22~2025/26), cumulative amount
($46.5bn) in 2021/22~2022/23 exceeding internal milestone ($40.0bn)

B Equity and others
B [nfrastructure & Power Finance

$bn Bonds Underwriting
30.0
l . 25.0 23.4 252
' 214 -
[ 20.0 - e

B Outperforming global M&A transaction volume in CY2022 -37%?2

15.0
10.0
5.0
2019/20 2020/21 2021/22 2022/23 0.0
2020/21 2021/22 2022/23
Note 1: Not including Japan .
Note 2: Source Refinitiv (2022 calendar year) Cumulative Amount 20

Note 3: Accounted for deals relevant to Sustainable Finance as per internal guideline. Infrastructure deals, and Power deals not in scope of sustainable finance are not included here



Provision of Differentiated
financial products and services

Realizing a decarbonized
society

B Showcasing advisory transactions?! for incumbent’s M&A for further growth, as well as equity
private placement of growing innovators across various sub-sectors, by integrated Greentech

Industrials & Infrastructure (GllI)?

Pattern Energy

has announced the sale of its stake in

Green Power Investment

to a consortium between

NTT Anode Energy / JERA | =

Financial Advisor to Pattern Energy

NOMURA
greentech

Undisclosed

May 2023

Renewable Energy
(Wind & Solar)

M&A of incumbents

for next stage of growth

Note 1:
Note 2: Please refer to Appendix P.48

B Nomura Greentech acted as Financial

Advisor to Pattern Energy on its sale
of Green Power Investment to a
consortium between NTT Anode
Energy and JERA

Established in 2004, GPI is one of the largest
Japanese developers, owners, and operators of
renewable energy assets (6 facilities in operation
with 337MW, 2 facilities under development with
192MW). Owned by Pattern Energy since 2015

Aim to increase GPI’s value with new
shareholders’ resources in areas of on-shore wind
by NTT Anode Energy and off-shore wind by JERA

Transaction marks a major step forward in NTT
Anode Energy’s and JERA’s energy transition

NOMURA
greentech

v Strong market position and deep
industry expertise in renewable
energy space and capability to
seamlessly execute complex
cross-border deals

v' Strong relationship with Pattern
Energy and two new owners

for more details

Innovafeed

€250m capital raise from a
consortium composed of

QIA, Temasek, Creadev
ADM, Cargill and investors

Financial Advisor to Innovafeed

NOMURA
3reentech

€250,000,000 September 2022

-

S Se B

Production of insects for animal
and plant nutrition

(AgTech / Food Sustainability)

Equity Private Placement

for growing innovator

NOAURA

Wholesale Division: Greentech Advisory Credentials

Nomura Greentech acted as Financial
Advisor to Innovafeed on its €250m
Series-D capital raise

Founded in 2016, Innovafeed is a global
biotechnology company and a leader in the
production of insects (black soldier fly) for animal
and plant nutrition, operating the world’s largest
vertical insect farm

Led by Qatar Investment Authority (QIA), existing
investors Temasek and Creadev, and new
strategic investors comprising agribusiness leaders
ADM and Cargill, as well as financial investors

Use of proceeds into increasing production
capacity in France through the further expansion of
its Nesle site in the north of France, the world’s
largest vertical insect farm; Accelerate its
international expansion, notably in the U.S., with
the construction of a new production plant in
Decatur, IL, in collaboration with ADM: R&Ds

NOMURA
greentech
v Sector expertise in AgTech,
emerging decarbonization tech,
and chemicals was crucial in
positioning insect protein to a
wide array of investors

v Leveraged long track-record in
transacting technology-enabled
growth platforms

21
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Provision of Differentiated
financial products and services
Realizing a decarbonized N A\ RA
society »

Wholesale Division: Infrastructure & Power Finance

B Expansion of Project Financing for Renewable Power by Infrastructure & Power Finance (IPF)
enables Society's Transition and Nomura Net Zero, with financial growth & profit for Nomura

Overview Positioning of IPF in Nomura’s Sustainability

B Dedicated New York-headquartered team focused on sourcing, structuring,
executing and distributing financing for green projects and other assets

globally
B Since inception in 2017, the team has underwritten more than US$15 billion of . . .
infrastructure and sustainable assets Society's Transition Nomura Net Zero
B [ncrease in capacity of B |ncrease in Renewable

B More than half of the portfolio in solar and other renewables Power in our Mix of

Power Source of
investment & lending

Renewable Power

Business Model > Enabler of transit

» Contributing our
power sector Net

Japan & Zero
Global Equit
Institutional auiy » » Hard Assets
Investors (solar farms,
& Asset Capital wind farms,
Owners Composition energy
transition . .
: Dot etc.) Nomura Financials
| IPPs | ebt » ’ : _
| financing ! » B Growth Potential
ISR
B Lucrative margin upon tailored solution
B Efficient balance sheet usage upon syndication
Sourcing ! Structuring ! Syndication i UtlllZIhIg ' ' |
L L hwetsisloiaus, Refer to Vinod Mukani, Global Head of IPF’s presentation for

IPF’s comprehensive solutions tailored for each project further information including differentiating factors
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Provision of Differentiated
financial products and services

Realizing a decarbonized

[ society

Digital shift

] Achievements

B Ranked No.1in Japan ESG Bond Underwriting in CY2023 YTD =
B Executed landmark deals ($1bn~ class) in EMEA markets particularly in SSA sector
B Awarded Environmental Finance’s Lead Manager of the Year - Transition Bonds in 2023

Japan ESG Bond DCM League Table (CY2023 YTD)?!

Wholesale Division: Capital Market Underwriting NOMURA

PR e g B Prasceg e
P iy

Highlighted Transactions in EMEA

B No.l ranked in CY2023 YTD

B Executed landmark transactions, over $50bn (aggregate notional) in CY2023YTD

(billions of yen)
1,109

NOAURA A} B

Awards

Kfw

Green Bond
3.25% due Mar 2031

€3,000,000,000 Sep 2023

CADES

Social Bond
@. 3.000% due Nov 2031

€3,000,000,000 Jun 2023

4.875% due Sep 2026

1.800% due Aug 2053

AlIB Unicaja Banco World Bank
(IBRD)
Sustainable Development Green Bond Sustainable Development
Bond Bond

6.500% due Sep 2028 4.625% due Aug 2028

US$2,000,000,000 Sep 2023 €300,000,000 Sep 2023 US$3,500,000,000 Aug 2023

GERMANY Intesa Sanpaolo Handelsbanken

Green Bond Social Bond Green Bond

6.625% due May 2033 3.125% due Apr 2028

€4,500,000,000 Jun 2023 £750,000,000 May 2023 €1,000,000,000 Mar 2023

The Banker Investment Banking Awards

Environmental Finance’s Bond Awards

2022 Sustainable Innovation Awards

Awarded Investment Bank of the Year by The

Banker (Financial Times) for three straight years.

2020: Sustainable Corporate Finance
2021: Sustainable FIG Financing
2022: Sustainable SSA Financing

# e *5
g 52 &
The Banker The Banker The Banker
INVESTMENT BANK INVESTMENT BANK INVESTMENT BANK
OF THE YEAR FOR OF THE YEAR FOR (OF THE YEAR FOR

SUSTAINABLE SUSTAINABLE G SUSTAINABLE SSA

Awarded Lead manager of the year by
Environmental Finance for 2 straight years.

2022: Social Bond
2023: Transition Bond

\ Ii?!};:‘igonrégmmal l]im}';{%rgg‘e’“ al
Bond Awards Bood Avviids
2022 2023

Lead m\n}il“?!{l&e{ Wilmer
& Aune Lead manager of the year,

year, social bonds ot
- corporate transition bonds

JPX’s Green Digital Track Bond awarded Research
Institute for Environmental Finance’s Sustainable
Innovation Awards, jointly with JPX Market
Innovation & Research

RIEF

Sustainable
Finance

23

Note 1: Includes Green Bond, Social Bond, Sustainability Bond, SLB, Transition Bond in Japan public market. Pricing Date basis (Jan 1, 2023 ~ Sep 26, 2023) Source: Company Disclosure, Capital EYE, Nomura
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Provision of Differentiated
financial products and services

[

reaiing 2 deceonized | \\holesale Division: Capital Market Underwriting NOMNURA

society
Transition Bonds

B Acting as Lead Manager for almost all Transition Bond transactions in Japan
B Acted as Joint Global Coordinator for Equity Financing with Use of Proceeds for Decarbonization

+ e

i —

Lead Manager Role of Transition Bond Transactions by banks Equity Financing with Use of Proceeds for Decarbonization

M;ﬁ:der mvolved B Sep 2023, JFE Holdings issued new
9 shares and sold treasury shares, and

JFE to issue Zero Coupon Convertible
. Bonds due 2028, and raised Y200bn
Holdings
B JFE pursues carbon neutrality of steel
. _ manufacturing process by 2050, and
JPY119bn Public Offering expansion of business contributes to
12 JPY90bn Euro Yen Convertible Bonds society's overall CO2 reduction

NOAMURA B Use of proceeds: Production capacity
NOMURA D) Acted as Joim_globm Coordinator expansion of non oriented electrical
40 tranches of 23 deals priced in July 2021 ~ August 2023 O vt steel sheet at facilities in the Kurashiki
Lead Manager District, installation of an electric arc
Lead Sponsor for ICMA Annual Conference (June 2023) - caa T B oz furnace for stainless steel in the Chiba

= Acting as ICMA GBP SBP Advisory Council Member \\
(2022/2023), first time since 2019/2020 W\ EMA

tional Capital Ma

Expand application of existing low-carbon technologies such as electric furnaces
Sales expansion of high value-added, environmentally friendly products

= |CMA’s annual event in June to update ICMA guidelines. 9th Annual Conference
of the Principles held in Singapore

Achieve targets under Plan, as well as to achieve sustainable growth and increase
corporate value over the medium to long term

= Head of International Sustainable Finance, Jarek Olszowka presented on panel

= Nomura as Lead Sponsor contributed to conference, discussing Market Integrity, Recent Transition Bond Underwriting
Transition and ASEAN, including promotion of GX Bond, first ever sovereign bond

as transition finance NYK Mitsubishi Heavy Industries
Structuring Agent, Lead Manager Lead Manager
Capital expenditures planned for the “ship fuel conversion Capital Expenditure for decarbonization of existing
toward 2050” such as LNG Powered ships and LPG infrastructure, realization of hydrogen ecosystem and
Powered ships, and refinancing realization of CO2 ecosystem, and refinancing
5 Year JPY10bn, 10 Year JPY 10bn Jul 2023 5 Year JPY10bn Aug 2023
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Provision of Differentiated
financial products and services

Realizing a decarbonized
society

Asset Management

Aging Society / Supporting
asset-building for people

Investment Management Division: Overview of Nomura

NOAURA

B Providing high-quality investment products for diverse investment needs in three asset classes
B Nomura Asset Management as core operating arm, pursues Economic & Social Value through Responsible
Investment and Offering various products and investment opportunities

Overview of Investment Management Division by Asset Class

Overview of Nomura Asset Management’s Sustainability

B Realize virtuous cycle of investment leading to resolution of social issues by
providing high-quality investment products for diverse investment needs

B Pursue growth of existing business and expansion to new areas in each class

Private

Public

Private Equity
Private Credit

Listed Equity, Bonds

Publication of Nomura Asset Management’s Sustainability

Balancing economic value and social value

NOMURA

Website for Sustainability
NOMURA ASSET MANAGEMENT

https://global.nomura-am.co.jp/special/sustainability/

Responsible Investment Report
https://global.nomura-am.co.jp/responsibility-investment/

SUSTAINABILITY

REPORT Sustainability Report
223 https://global.nomura-
o am.co.jp/special/sustainability/corporate.html

Note: NISA = Nippon Individual Saving Account

Achieving a sustainable,
prosperous society

My L

Returns

Materiality at Nomura Asset Management

Invest

>
wo*®
0

topearn 3N

H  Provide excellent products and services
to help clients build wealth

®  Promote responsible investment

m  Realize decarbonized society ®m Preserve
= Promote DEI&B/wellbeing natural capital

Investment Chain

(Virtuous Cycle of Investment)
B Ensure sound corporate governance

e

1 Qg i ~
Practice 1| K .
- A %1 ﬁiﬁﬁ,

Responsible Investment Offering Products & Opportunities

™ ' )
* Enhance Investment *

Engagement Management Capabilities

Proxy Voting Product Governance

F e ¥

New NISA Program* (Japan) *
Variety of Investment Products

ESG Integration

v

» Refer to Nomura Asset Management’s presentation with focusing on *
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Provision of Differentiated
financial products and services

[

reaiang 2 decevonized | [nvestment Management Division: NOMNURA

society

[

rons s iserins | New Forests, Angeleno, Search Fund

asset-building for people

B Strengthen Forestry, Clean Energy and Climate Solutions in Private & Real Assets
B Search Fund completed two business succession deals, solving business succession issues of SMEs

Update to New Forests (Forestry Real Asset Manager) Strategic Partnership for Clean Energy and Climate Solutions

B Second largest unlisted forestry asset management company in the world and B Founded in 2001, Angeleno Group is a pioneer in providing growth capital for
the largest one in Asia Pacific. Completed purchase of majority stake jointly by next generation clean energy and climate solutions companies

Mitsui & Co. in Jan 2023, post announcement in May 2022 B In Aug 2023, entered into strategic partnership focused on clean energy and
climate solutions investment, with investing in Angeleno Group's most recent

NOA\U RA ’@‘ MITSUI&CO. venture capital and growth equity fund

ANGELENO
NewForests G P\O U P

B In Aug 2023, entered into agreement to invest in Tropical Asia Forest Fund 2
L.P. (TAFF2), a Southeast Asia forestry fund managed by New Forests Asia

B New Forests' second fund investing in Southeast Asia, aiming to contribute to
climate change mitigation, biodiversity protection, and sustainable forest
conservation as part of investment thesis

B Hired 7 searchers and completed 2 transactions of business

succession as of Jul 2023, since establishment in late 2021
investments in forestry and carbon projects, as well as gaining financial return oo

B Seek to obtain a share of excess carbon credits generated through the fund

questrv under management by New Forests Asia (Sinqapore) i I Japan's largest i management

i Japan Search Fund Platform Y5.80n:  NOMURA
Japan Search Fund Platform —
G0 Jasta

i 6 i Management candidate searchers [*"} Capital
Search fee

i
Acquisition | Searcher i gain
takes over H

______________________________________

T AN - NS : NN N

Searcher Find +, Business™:.  Raise ™ Company™.,
’ . 7/ /7

appointed company,/-” successiony’” value " transfer

LP investors
gt

Investors

latform to bring together manager candidates and SMEs with succession issue

Update to Search Fund (Business Succession / Revitalization)

"

Il:;P investor/fund i



Provision of Differentiated
financial products and services
Aging Society / Supporting i IVI<I "
[ asset-building for people ] Retal I DIVI S I 0 n - NOA\U RA

[ pigital shif | Workplace Services, Individuals, Regional Alliances

B Strengthen Human Capital of corporate clients by offering Asset Building services and Financial Education
in workplace for higher Financial Well-being of Salaried Employees
B ESG investment offering for individual investors, Alliance with Regional Banks

Strengthen clients’ Human Capital by our Workplace Services Alliance with Regional Banks

. . . . . Number of salaried employee services provided i
® Support clients’ human capital and financial well-being Environment

. ; : 1,000
by providing workplace services for salaried employees 3,60(§ ) 3555 ® Demographic decrease, aging
in workplace such as ESOP, Corporate DC, Stock B Outflow of financial asset on inheritance
Incentives and financial education B Aging business owners and succession issues
. ) . 3,400 B Needs for asset building; Concerns over pension
® Workplace service expanding continuously B Changes in client needs due to diverse lifestyle
B Financial Education for higher financial literacy 3200
m
[ Workplace Service ] 3¢
TS o 3,000 :
s 2 eJeXododeTe oo dode e Zededo Zode o] Regional Banks
[FinancialEducation] ‘598 TROFRAOSANO SO S .
@ FY2019/20 FY2020/21 FY2021/22 FY2022/23 m Client base and B Know-how
FY2023/24 royalty B Product, service,
o ] B Specific information Tool, Information
For Individual Investors: ESG Product Lineup for SDGs Investment relevant to region B Consulting sales
B Branch network in
B In July 2020, selected ESG product lineup of funds with AUM of ESG Product Lineup each region
theme of realizing a sustainable society through investment ~ (JPY bn) 747
and building client assets over the medium to long-term 506 647
B Engaged in sale of ESG bonds to individuals
. . Contribution to local societ
B Hold ESG seminars and stream ESG study sessions for y
!ndlwdual |nyestor§ using SI\!S to promote individual 221 m Alliance with Sa-nin Godo Bank, Awa Bank,
investors to invest into ESG investments Oita Bank, and Fukui Bank in operation,
recording increase in AUM
020.7 2021 3 2022 3 023.3 B Announced new plan of alliance with Toho

Bank in Aug 2023



financial products and services

[emszmiemems | Retail Division: NOMNURA

asset-building for people Estate Inheritance and Elderly Support In Aglng SOC|6ty

[ Provision of Differentiated ]

B Aim for financial inclusion of the elderly by establishing a system to appropriately deliver financial services
to elderly customers and also properly handling services that are of high interest to elderly customers

Inheritance consulting by The Nomura Trust and Banking Co., Ltd. Financial Gerontology

B Development of services to support the elderly’s economic activities such as
consumption, asset management, and cultivation of knowledge in society

Launched joint research project on financial gerontology
® Oct 2016 with Keio University

=> inheritance 3 Keio University NOAURA
Testamentary Trusts o Apr 2017  Appointed Heartful Partners to provide appropriate
services to seniors and enhance client satisfaction
Estate Settlements . . . )
o Apr 2019  Established Japan Financial Gerontology Institute together

with Keio University and Mitsubishi UFJ Trust and Banking

®m Testamentary trusts  ® Estate settlements o
® Apr 2021 Launched qualification program. At Nomura, total of oFG|
1,700 people have taken the course by H1 FY2023/24 =%
(including those conducted independently before the
start of the system)

B Inheritance consulting to support smooth hand over of assets to next
generation is on the rise

5103 hOF-EE

1,965
NOMURA INSTITUTE OF ESTATE PLANNING
1,321 B Consulting and support for asset and Bi-monthly magazine Publication
. . L “SHISAN SHOKE|” Research of Asset &
business succession and publications Estate Valuation
B Asset & liability analysis for division of
570 606 1.462 inheritance estate, strategic asset location, - g-ggﬁmo)
preparation for estate tax HBSE
261 331 977 n.wwn;‘::l-!m-w
175 B Provide insights by bringing together
BT 69 372 402 dvanced expertise i tt -
06 179 227 advanced expertise in management, tax,

regulations, and management of financial
assets and real estate

2016/17 2017/18 2018/19 2019/20 2020/21 2021/22 2022/23
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Provision of Differentiated
financial products and services
Realizing a decarbonized N A\ RA
society »

(P soe sworins | Content Company: Research & Publications

asset-building for people

B Proactive Research and Publications for Sustainability/ESG by Content Company bringing together
research, data, tangible and intangible content from across the Group and relevant people

Booklet “Sustainable Economy and Corporate Value” Nomura Sustainability Day Event since 2021

B Co-authored by Nomura’s 32 researchers B |nitiated from 2021, Nomura’s own IR presentations in the morning, followed
by panel discussions with internal and external experts for key sustainability

themes organized by Content Company

B Aimed to elaborate what kind of approach
stakeholders including corporates could or
need to take to realize sustainable economy
and society, from macro economics,
Environment, Social and Governance (ESG)
factors, industries and specific themes among
others

B Providing implication on sustainability from multiple perspectives from Nomura
Group, government, international organizations, academia among others

- o~ -

B Distributed in Nomura’s 2023 year beginning
cerebration events for clients

L BassBa e

ESG Research Nomura Sustainability Research Center Publications

B Issue “Nomura ESG Monthly” since March 2021 B Issue “Nomura Sustainability Quarterly” B Akira Kato & Nomura Institute of Capital Market

B ESG related political and industry developments B Sustainable Finance in Japan and global markets, Research’s Sustainable Finance 3.0 Study Group
ESG/SDGs related topics and developments “Transformation” of companies and financial &

capital markets in the era of new capitalism —Path
to Sustainability & Impact”

29 X5 {Cas
A WREAS i
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Provision of Differentiated
financial products and services

[

wamsssnnes | Content Company: NOMNURA

[

rong ey isumering | FOOd & Agriculture (Nomura Agri Planning & Advisory)

asset-building for people

B Research & Consulting in Food & Agriculture for private companies’ business strategy and public sector
B Mandated and contributed to projects for industrial development and revitalization of local regions
B Supported a Japan & Australia joint research agreement by Japan government led agricultural R&D program

Scope of Consultations Contractual support for Japan government led R&D program
Production |§8 Processing B Distribution - Retall 3\ Consumer B Provided support for Moonshot-type Agriculture, Forestry and Fisheries R&D
Livestock §&y | | Restaurants Global ] T ]

Business Development Strategy Roundtable, the first national research
Solution Provider across food value chain program for goal (“By 2050, will create a sustainable food supply industry on a

____________________________________________ . global scale by fully utilizing unused biological functions”) in Moonshot R&D

' Strategy of business, financing, capital & business alliance in Food & Agri industry .: Program* led by the Cabinet Office of Japan

L Research of industry landscape, marketing and exports in Food & Agriindustry _ _ | F " MOONSHOT NOAURA

6 RESEARCH & DEVELGPMENT PROGRAM BR7TIVT SIS TETENAYY -

Case 1: Strategic Relocation of Wholesale Market in Narita

B In June 2003, comprehensive research agreement on between Professor
Kazuhiro Chiba (President of Tokyo University of Agriculture and Technology)
and University of Queensland, Australia, upon our support

B Commissioned for wholesale
market redevelopment

B Strategic relocation of
obsoleting old wholesale market
to new place next to Narita
Airport, aiming for expansion of
exports, opened in Jan 2023

> R&D and feasibility studies for commercialization to establish stable supply
system for food and sustainable biofuels as one key agenda

Case 2: Revitalization of Abandoned Farmland in Himeji, Japan

B Commissioned for attracting
new entrant industry players

B Farmland increasingly
abandoned due to workforce
shortage and aging

B Successfully invited cutting edge
players to work with locals

Note: A new system that aims to create explosive innovations originating in Japan and promotes
challenging research and development based on bold ideas that are not merely an extension of 30
conventional technologies.



5. Creating Social Value
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Provision of Differentiated ]

financial products and services

[

Inclusive and Sound Capital Markets:

Aging Society / Supporting
asset-building for people

[

Developing Capital Markets

Digital shift J

NOAURA

B Long history of opening Japanese capital markets to the world and delivering global growth and diverse

investment opportunities into Japan

B Innovated and brought “First ever in Japan” and ” World First” products into markets since 1940

Japan to the World Global Growth to Japan

New Product & Service Innovation

Central Bank and Investor Events

Providing a variety of services

to support globally
o ) diversified investment
Central Bankers Seminar 39 times
1980 ~ 2023 - Discretionary investment services

L hReens 4 Wide range of ETF lineup
- S ) investment trusts
Nomura Investment Forum Nomura Investment Forum c. 870 issues Total of 67

1999 ~ 2022 25 i Asia
times 2004 ~ 2023 20 times

Japanese Stock Caravan

2010s ~ From 2022

Japanese Stock Caravan Revisit Japan campaign
"Abenomics Market” on turning  Deliver attractive Japanese

from deflation with stocks post COVID-19 pandemic
unconventional monetary easing

Providing investment
opportunities in real assets
Proactively delivering Japan-related content

Offers investment opportunities in
real assets such as real estate and forest assets
on top of traditional stocks and bonds

kY

(April 2022 ~ March 2023)

c.14,000 c.6,200/year

Investor interactions undertaken by ~ English translated reports produced by
Nomura’s Japan Research team Japan Research team

New Forests

1940

1944 Sales of investment trusts [Japan first)
1950 PR Issuance of convertible bonds (Japan first)
1960

1968 lssuance of new shares at market valus
1970 (Japan first)
1980

LRI ETF listing (Japan first)
1980 @I RET listing (Japan first)

POLEES  Service launch of trust-type employee
shareholding incentive plan (E-Ship) (Japan

2000 first)

Service launch of discretionary treasury
stock transactions VWAP alpha

@I AAType Class Shares Issued (Japan First)

2010

Service launch of restricted stock incentive
2020 program for employee stock ownership plai
(Japan First)

P88 Sustainable FITs issued (world first)
2021 Real Estate STO issued (Japan first)

As a pioneer in the development and provision of
innovative financial products, it also contributes to

the expansion of financial markets.




(oo et I
[ asee e | Inclusive and Sound Capital Markets: | NOMURA
Addressing Financial Wellbeing (Financial Education)

B We have been a pioneer in financial and economics education since the 1990s supporting initiatives from
schools to the workplace

B We are promoting expansion of activities through collaboration with partner companies, as interest from
society has grown

m Create a wellbeing society where everyone has the freedom to choose their future and feels

enriched both mentally and economicall

Financial education at every stage of life

Support for financial education at schools?! Support for government, corporates, business groups?
Financial education recipients c. 1,028,000 Support for in-house training c. 5,000 times
Financial education classes c. 14,000 Consulting c. 800 companies
Nikkei STOCK League participants c. 145,000 Life planning seminars c. 9,000 times
Original teaching materials c. 1,115,000

Financial education collaborations

----------- Working with companies outside financial services [-----=--------=3

NTT GREEN
docomo MoNSIER

Collaboration such as .
Joint development of app

--------------------- Working with alliance partners R ——
i Nomura’s lesson i :
i 2H1=-TER to teach incremental

,‘-—.
—~,
(GT‘D Held 5 seminarst % Held 20 seminars?
NOMURA

245 participants AWAGIN xNomura 1,085 participants

i rogram and in-person i i
: prog P *277) investing and started co-

lessons included in w? l"l development of program
comotto new service for g P prog
of lessons and seminars

» Blending our expertise and programs with regional banks’ brand
recognition, trust and strong network
» Bank employees conduct lessons to improve financial literacy of local
community

JEYE

children (comotto)

Note 1: By March 2023 33
Note 2: By September 2022.
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financial products and services

Provision of Differentiated ]

[

woms secey siorins | SUPPOrt for Impact Startups: NOMNURA

Research on Visualization of Social Impact

B Support efforts of impact-oriented startups to solve social problems and achieve sustainable growth
B Nomura as investment bank trying to visualize social impact through various research and analysis

Platinum Sponsor for Impact Startup Association

B Proactively participating in Impact Startup Association as Platinum Sponsor (highest category of supporters)
B Introduced concept of KPIs for evaluating "impact” for environment and society at Association’s first ever annual
meeting in May 2023 in its session named "Entrepreneurship and Growth of Impact Startups*

Impact
Startup
Association
JFSA’s Study Group on Impact Investment Research and Presentations
B Seconded member to Study Group on Impact Investment established by B Nomura Institute of Capital Market Research issued report “Impact
Japan Financial Services Agency in Oct 2022 that issued deliverables on Weighted Accounting and challenging to increase corporate value”

promoting impact investment in 2023 e
&M - AFHHEBEALK—F  nomura

No.23-23
zamTANE

A iy rmERHORRE
ERIZ 5 HEWELIE AN

Practice in Capital Market

B Seconded member of Impact IPO Working Group, established in Jul 2023 B Financial Engineering & Technology Research Center’s presentation to
under the initiative of the private sector, discussing creation of market practice The Japanese Association of Value-Creating ERM with regards to
to increase number of impact startups listing in Japan capital market Enhancing P/B Ratio and sustainable vaue creation

BFXSENEERMESR 202058 KITH EXFRRALE

PBRIM L F5 HEASHE &

34
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Realizing a decarbonized
society

NOAURA

GX League: Evaluation of Climate-related Opportunities

GX League: Evaluation of Climate-related Opportunities

Selected Membership on External Committees/Working Groups

Chair of GX Business Working Group

B Chaired Working Group since Sep 2022, published “Basic Guidelines for
Disclosure and Evaluation of Climate-related Opportunities” in March 2023

B Facilitated and contributed working group by providing Nomura’s group wide
insights from Nomura Asset Management, Investment Banking, Nomura
Sustainability Research Center

B Promoted externally by presenting at GX League Symposium and media
interviews

SRUEOBIICEID
HT-FEQBFEH

Deepen cross industrial discussions and global dialogue in 2023

B Working Group continues in 2023 with about 90 participants from various
sectors such as industrials, energy, construction, retail and financial
institutions

B Exploring use of avoided emissions as one of opportunities of climate change
by way of industry players’ disclosure and financial institutions’ evaluation, for
realizing economic growth and decarbonization

B Collaborating with WBCSD and other global initiatives to promote ideas
internationally

Organizer Name

Expert Panel on Sustainable Finance
FSA Technical Committee for ESG Evaluation and Data Providers
Working Group on Impact Investment

SSBJ Sustainability Standards Advisory Council

FSA/METI/MOE Public & Private Sectors Sqt_)-Wo_rklng Group for Promotion of
Transition Finance

Committee on Green Finance

Ministry of Green List Working Group
Environment Climate Tech Impact Evaluation and Management Working Group
ESG Finance Award Japan Selection Committee

GX League! GX Business Working Group Chair

GFANZ Japan Chapter Core Working Group
GFANZ Japan Chapter CEO Consultative Group
GFANZ/NZBA NZBA's “Other optional targets, Asset Classes (including capital
markets), Lobbying” Focus Group
Sovereign Bond Financed Emission Working Group Chair
PCAF Japan Avoided Emission Working Group Chair
Facilitated Emission Working Group Joint-Chair
Sustainable Finance Promotion Committee Chair
JSDAL Committee for Children’s Poverty Chair
Sustainability Standard Working Group Chair
Financial Products contributing to SDGs Working Group Chair

SAAJ Sustainability Reporting Study Group

ICMA Advisory Council 2022 / 2023 Member (Underwriter)

ASEAN Capital

Markets Eorum ASEAN Industry Advisory Panel (IAP)

London Stock Sustainable Bond Market’s Advisory Group — member of the
Exchange advisory board
GFMA / AFME Member of Sustainable Finance Steering Committee

1: Selected working groups only for which Nomura acting as Chair
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6. Governance & Human Resources Management
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[

Enhancement of corporate
governance

NOAURA

Group Governance of Sustainability

B Established the Sustainability Committee, chaired by the Group CEO, and comprising other executives
including Executive Management Board members, to deliberate and make decisions on strategies to

achieve sustainability objectives

Sustainability Committee

Status of Sustainability Discussion

B Chaired by the Group CEO, and comprising other executives designated by
the Group CEO including Executive Management Board members.

B Established the Business Sustainability Forum and the Corporate

Sustainability Forum to provide opportunities for more flexible and substantive

discussions by executives across divisions and regions.

» Business Sustainability Forum: Dealing with topics that are more closely related

to business activities

» Corporate Sustainability Forum: Dealing with information disclosure and

formulates various policies

Board of Directors

Executive Management Board

Sustainability Committee

Business Corporate
Sustainability Forum Sustainability Forum

DEI promotion WG

Working groups by themes

B Close collaboration between executives and Board of Directors for discussion
from multi dimensional perspectives and oversight

B Number of Discussion / Resolution / Reports in 2023/24 YTD (annualized)
exceeding 2022/23, both at Board of Directors and Executive levels

m Discussion w/ Board of Directors
7
4
2021/22 2022/23 2022/23YTD

Reporting
m Resolution at Executive Management Board & Sustainability Committee

2021/22 2022/23 2022/23YTD
37



[ DEI / Human Rights 7
NOAURA

Nomura Group Human Resources Management Strategy (1)

B Our human resources management strategy is based on the values of “Entrepreneurial Leadership,”
“Teamwork,” and “Integrity” as defined in our Corporate Philosophy. These core values set us apart from
our competitors in our recruitment, talent development, performance appraisal, and mobility and
advancement strategies, as well as our dedication to promoting Diversity, Equity & Inclusion (DEI) as well
as supporting employees’ working styles and well-being.

Talent

development o )
Providing maximum value to our

clients through management of
our dedicated and professional
workforce

Contributing

to Society

Mobility and Performance
Advancement appraisal

Well-being

Employees’
Working Styles

38



DEI / Human Rights ]

NOAURA

Nomura Group Human Resources Management Strategy (2)

Recruiting individuals who possess and demonstrate a high
level of expertise and are aligned with our strong risk
management culture

Mid-career hiring ratio (Global)
FY2020/21 FY2021/22 FY2022/23

69.0% 89.9% 83.4%

Expanding the scope of our internal job posting system as a
voluntary career development opportunity

Number of applicants for internal Number of transfers for internal
job posting system job posting system
574 218

538 216

87 121
45 29

FY2019/20 FY2020/21 FY2021/22 FY2022/23 FY2019/20 FY2020/21 FY2021/22 FY2022/23

Mobility and

Advancement

Talent

development

Performance
E] JETEE

Offering a broad variety of training and development
programs to help quickly acquire advanced expertise

Nomura
Digital 1Q D::;T:Q EusLness
s cademy

Self-directed leaming for acquiring a wids A self-development platform for employees A platiorm to help smploy
range of digital skills, from basic o advanced, in Japan. This platform helps employees Investmes
for all employees worldwide acquire language, financial accounting, and n providing advisory services

business skills

& M&A University | ' }
m 1

Ensuring pay-for-performance based on proper evaluation

Common Global Evaluation

Assuming challenges with an eye
towards the future

Professional ethics, risk
management, compliance and
conduct

Creating a work environment where all
employees can fully utilize their unique

Creating a positive working environment where
our employees can maximize their work
strengths performance without time or location constraints.

only good health but a

Promoting initiatives aimed at achieving not

Iso physical, emotional,

mental and financial well-being
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. _ _ NOMAURA
Nomura Group’s Diversity, Equity & Inclusion (DEI)

B Innovations and sophisticated risk management are critical for our sustainable product and service offering
to clients in rapidly changing market environment: Diverse human resources required as enabler
B Creating work environment where employees can be proud of themselves, maximizing performance

Nomura’s Progress and Roadmap

® Support for equality ) . ) \ roun Diverity. Eauity and Inclusion (DEI) §
.._19905 and balance [ Dedlcated team eStabIlShed in omura Group Diversity, Equity and Inclusion (DEI) Statement
2005 to promote D|VerS|ty & Nomura Group positions "Diversity, Equity and Inclusion" as one of the fundamental factors in prometing sustainable growth through addressing
H . ) today’s societal issues
® 2000s Introduction of Inclusion for equality and
DlVerSlty . . The Nomura Group's greatest asset, the diversity of its people, is a source of competitive advantage and innovation
balance with life events
A I r t| n f We aim to create a diverse and inclusive workplace that provides fair and equitable opportunities in all areas, not just training, assignment
. 20105 cceleration o [ | Since 2022, Nomura Group evaluation and treatment. In doing so, we seek to empower all employees to realize the full potential of their individuality and talents.
Inclusion . . . .
D|Vers|ty, Equ|ty and |nC|USIOI’1 Diversity is a fact. It is important to speak up and act based on our diverse ideas and experlences1
: . DEI) Statement in place as |
. 20205 Pr0m0t|0 n Of Eq U|ty ( ) p Equity recognizes that teach mdw‘ldua‘ﬂ has dm‘:rent needi a.nd ?lr.cumstances‘ By a\loia?rzs the ex:?t sbame resou;c:e; anﬁ up?onumtles to
: everyone, we may create unequal outcomes. Hence, equity is giving our employees what they need to be successful by allocating resources
gIOba”y common approaCh Wlth proportionately based on need, and by creating an equitable space where everyone can meet their objectives.
. 2030S GOI ng fu rth er into th e addlng EqUIty’ relnforCIng 2019 Inclusion is creating a space for recognizing, valuing, and fully leveraging different perspectives and backgrounds to create a sense of belonging
futu re statement and to help employees reach their full potential
1 We define diversity as diverse ideas and experiences including but not limited to nationality, race, sex, gender identity, sexual orientation, age, religion, creed, social status
. disability, values, etc.
Global DEI Promotion Structure

Nomura Holdings B Top down and bottom Up approach
DEI Promotion Working Group B Established group-wide management
A ] EMEA ot ] level body to deliberate on promoting
mericas sia ex-Japan . N .
Japan DEI Promotion DEI Promotion DEI Promotion the active pa..rtICIpe.ltIOI’l of diverse )
employees, including women, seniors,
NSC Retail Group i
b W , Companies’ and foreign employees
. omen's DEI
Pro\r/nvcc);tlon Partl\(l:\llpc);atlon Promotion B Regions’ DEI promotion led by Senior
WG Managing Director SMD

B Employee network conducts active
awareness activities at all locations on

DEI Employee Network

volunteer basis 40
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Promotion of Diverse Human Resources

NOAURA

B Hiring people with a wide variety of nationalities and backgrounds, but need to strengthen efforts for
promoting the active participation of women in management, especially in Japan

Diverse Organization

Women’s Participation and Advancement at Nomura Group

4 N\
1 it 2,500
AT 40 % About 90 nationalities
2,000
based overseas About 30 countries & regions
\_ /1,500
4 N 1,000
floutof 15 S0
Nomura Group newly appointed executives (Apr 1, 2023) who .
N started career outside Nomura ) @ © © &
O @ 9 ©
D

Diverse Board of Directors

Outside Directors: 9 Non-Japanese directors: 4 Women directors: 3

ey
<=>

(A

J. Christopher Glancarlo

Masahiro Ishizuka

Noriaki Shimazaki Kazuhiko Ishimura Laura Simone Unger Victor Chu Patricia Mosser Takahisa Takahara Miyuki Ishiguro

mmmm female manager headcount e ratio

foe | | [ Hembah arf e Board Ak Comies

k Commitien Farman of the Compensation Commitice

Ratio of female managers by region

All Japan |Americas | Europe | Asia

25%

21% | 22% | 33%

00 20% | 14%

15% ¢

Nomura Securities (FY2022/23)

+ Ratio of female managers 14.1%
5% + Gender pay gap

for exempt employees 92.2%
for non-exempt employees 85.2%

~

Participated in 30%Club Japan in support of
the activities to strengthen corporate
governance, promote sustainable growth,
improve international competitiveness, and
build a sustainable Japanese society
through sound gender balance in decision-
making bodies ()

10%

0%

Promoting Gender Diversity
at the Decision-Making Body

PATH TO PARITY

\ /q
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NOAURA

Promoting DEI: Health and Productivity Management

B Incorporating the promotion of DEI into performance appraisal and further embedding

Nomura Securities September 14, 2023 News Release: Incorporating DEI into performance appraisal/Incentives for Parental Leave

B Incorporating initiatives to deepen and promote understanding of DEI for all
employees into performance appraisal

FAI— T4 TILTLEALZIN—230 DELEEHEEIZ DT

B Measures to improve the work environment in which diversity is accepted by ~ S AR HNEDNS R - H O R ~
managers, to encourage male employees to take parental leave, to improve
the environment for this purpose, and to expand the capabilities of female
employees to promote the advancement of women are incorporated into

SRESELEH (TR R A EAKRE. LTS3 0, 20248358 T eV 2RIz
) FHLTH A 1 =T, TIA T & 2 =32 (LU FTDEL) “ O HE I T 5 Bid A% A BEEIC
performance appraisal AR LI, ARARDSECHL TENS ST ST EELFLE.
B Nomura Securities provides 10% of the basic salary (annual amount) to
employees who take one month or more of parental leave, regardless of
gender, as an incentive

St HFRIL-TOHEMESTHO FBREFRTETELT. KIc@/ iSO B R
FTHIOH. HFRTIL—TEXONETHLIEREAH OB BLEETHEAD—2THLLE

0 ATLVET.
87.2% _ Over 10% T{EOBLL B OEED=— K13 TRHLI0EEE R LI T IS i, S A
Percentage of male taking Percentage of more than five AESOLNE. BRLRLGITROBIENEL, HLLWRBOPATPEREALT LA RN EE
parent leave days of male parental leave A, HEREORRSEL - HEHEEOERICHIT T, DEIOEES ABIFE SHART LT,

(Including Leave of Five Days or Less) acquisition FO—WOBIEE-TOEET,

Health and Productivity Management

BFscid. £ RICHLTIEIDEI~OEREFRHTHET S0 ORIAAE ABFITEIEAHA
FTLEL TR—Ur—CHL TR SHESRBSNLMIBRKORE. SEHAOF RKRDRE
OEBCTOLLOBREEE. AETRELICAT - AMHACEIRRICHMTOIEAFE, A
FEECEMAHET.

B Promotion of measures against lifestyle diseases, smoking, measures to
improve engagement and mental health, measures against cancer, and
promotion of women's health

® In March 2023, Nomura has been selected for the first time as a “Health & BOET. —HRLULOWRARERBLLLRISHLTIERNZMDOT WAKRRBEREEL

Productivity Stock Selection” by the Ministry of Economy, Trade and Industry I“l TEFN N DHEXNT SCEELETY . RIEL ISR EMY S- L 5. REOWR
B%7 023 prgEAEBEAY, BUATHMOEIACHTIHEOEEMELILEEMLET.

and the Tokyo Stock Exchange R SR
B Eight Nomura Group companies are certified as "Health & Productivity L GitlEhinod, EHEARMNEFOL LELEFLERTIIRMEMEREEL TVIET.
Management Outstanding Organization" by the Ministry of Economy, Trade M"é»;ﬁ i

and Industry (METI) and the Nippon Kenko Kaigi FOCR500 42
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Human Rights

NOAURA

B Respect for human rights is an essential and important element in achieving a sustainable society
B May 2023, established the Nomura Group Human Rights Policy

Nomura Group Human Rights Policy

B The policy sets forth the basic concept of respect for human rights and
stipulates measures to respect human rights based on the attributes and
relationships of stakeholders, including executives, employees, clients, and

suppliers.

B The policy is regularly reviewed and relevant initiatives are discussed at the
Sustainability Committee and the Nomura Securities Human Rights

Awareness Subcommittee, and reported to the Board of Directors.

Initiatives related to our employees

Initiatives related to our clients &
Investees

Nomura Group Human Rights Pl}“!;!

Based on our mission to help to enrich society through our expertise in capital markets, the Nomura Group
is working to realize a sustainable society through its business activities. We recognize that respect for

human rights is an essential and important element in achieving a sustainable society.

This policy provides specific action guidelines for "7. Human rights and other social issues” set forth in the

Nomura Group Sustainability Statement, which outlines the direction of the Group's sustainability-related

activities and our response to environmental and social risks.

Initiatives related to suppliers

Grievance mechanisms

Provide training programs to ensure a correct
understanding and awareness of human
rights issues among each and every
executive and employee.

B Nomura Securities has been offering
power harassment prevention training for
managers (Completed by approximately
4,300 employees).

B Professional ethics training program for
members of management, outside experts
have lectured on the topic of “business
and human rights.”.

As a financial services group, we strive to
secure appropriate influence for the
respect of human rights through various
types of screening and due diligence
according to the nature of business and
appropriate communication with client
companies.

B Formulation of various policies in our
WS and IM division’s business
activities, such as investments and
loans.

B Human Rights Engagement with
portfolio companies (Nomura Asset

https://www.nomuraholdings.com/sustainability/group/data/pdf/hr_polid’ylacﬁagement)_

Carry out procurement in a responsible
manner and require suppliers who provide
goods and services to Group companies to
respect human rights.

B Promote efforts to respect human rights
in the supply chain, such as expanding
the scope of application of the
Suppliers CSR Guidelines, which are
guidelines for suppliers and our
company to jointly implement CSR
activities.

Developed systems to receive consultations
and complaints regarding human rights.

B Established a dedicated phone line to
receive a wide range of client feedback

B Established a point of contact for
information on non-compliance with the
Supplier CSR Guidelines

B Established internal and external
harassment consultation desks, manned
by professionals.

B Established an internal whistleblowing
system.
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NOAURA

In keeping with its aim to Drive Sustainability, Nomura is committed to helping resolve social
issues and creating a more sustainable future. By supporting clients’ sustainability initiatives
and the transition to a decarbonized society, Nomura will continue to deliver high added

value towards the creation of a truly prosperous society.
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(Reference)

NOAURA

Third-party validation of sustainability efforts

Inclusion in ESG Indices

Awards/Recognition

Member of
Dow Jones
Sustainability Indices

Powered by the S&P Global CSA

)

FTSE4Good

Japan

4 % FTSEBlossom
it . Japan Sector
Relative Index

FTSE Blossom

MSCI ESG Leaders

Indexes Constituent

2023 CONSTITUENT MSCI 3/ ¥ /8
ESGEL T —&—Xfa#

2023 CONSTITUENT MSCIH A&k
RIS (WIN)

ESG ratings
FTSE CDP
FTSE Russell
ESG Ratings ISS ESG Leadership Level

Overall ESG Score

3.9

Corporate Rating

A-

MSCI

(June 2023)

TheBanker

INVESTMENT BANK
OF THE YEAR FOR
SUSTAINABLE SSA
FINANCING

{IEF

Sustainable
Finamce

Won award in The Banker’s Investment Banking
Awards for three years in a row

2020: Investment Bank of the Year for Sustainable
Corporate Finance

2021: Investment Bank of the Year for Sustainable
FIG Finance

2022: Investment Bank of the Year for Sustainable
SSA (Sovereign, Supranational and Agency)
Financing)

Won Sustainable Finance award awarded by Research
institute for Environmental Finance to financial
institutions for contributions to environmental finance
and sustainability in Japan

Award for Excellence (in 5t year of awards)
Sustainable Innovation Award (in 61" & 8t year )

Awarded for Excellent Consumer
Education Material for two years in row

(e}

DR HEEREE T Y — T
U AmENERHENRE2023
@ BEE

in 2022 and 2023 by National Institute
on Consumer Education
v" Materials used in schools for

education of consumer literacy
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(Reference)

NOAURA

Main initiatives we participate in

B Participate and support various initiatives to further promote the realization of a sustainable environment

and society
UN Global Compact

Task Force on Climate-Related Financial Disclosures

“:ff::“' Joined in 2015 and support principles on
z<>° “‘\:’g,o human rights, labor, environment and

i €=}r: preventing corruption

N\

United Nations Environment Programme Finance Initiative

Private sector led taskforce set up by
TC m ’ Jiiine Financial Stability Board to make corporates
SCLOSURE disclose more climate change data; Showed

support in 2018

CDP

In 2019, signed UNEP FI, a partnership
between UNEP and financial institutions;

environment finance . L. . R
programme initiative Signed Principles for Responsible Banking

in May 2020

Principles for
Responsible Banking

Principles for Responsible Investment

International project where global investors

' . ask corporates to disclose climate change

‘ DP strategies and greenhouse gas emissions;
S Seit Kb Started providing data to C_DP in 2003;
Announced support for project in 2015

Net-Zero Banking Alliance

Signatory of: Nomura Asset Management signed in March
Principles for 2011; Aimed at incorporating ESG into
PRI Responsible investment analysis and decision making
lll Investment
process

Partnership for Carbon Accounting Financials (PCAF)

Global alliance for banks aiming for carbon
neutrality in their lending and investment
portfolios by 2050. Nomura joined in 2021.

Net Zero Asset Managers Initiative

Global initiative by financial institutions to
g;r;;er;hv' calculate and disclose GHG emissions in
/ PCAF '''''''' lending and investment portfolios. Nomura
Asset Management joined in 2021 and
Nomura Holdings joined in 2022.

Global alliance for asset managers aiming
for carbon neutrality in their lending and
investment portfolios by 2050. Nomura
Asset Management joined in 2021.

a7



Reference from Sustainability Day 2022: NOMNURA
Tapping into new business opportunities

B Strengthen our organization to deliver services for strategic advice on sustainability and to meet demand
for fundraising and fund management across debt and equity securities

M&A Advisory (incl. sustainability related coverage) . Financing N
Japan
[ Energy ] [ Infrastructure ] !
Noreertoch =N
8 [ Industrials ] Finance Section S CEETTIE, |

From October 2022 C

Sustainable Finance Department

¢

From April 2022

Greentech Industrials & Infrastructure (Gll)
Global approach to M&A Advisory services including supporting

o ) . ; X ¢ Consolidate sustainability themed financing,
decarbonization as clients realign their business portfolios

advisory, consulting, etc.

Sustainable financing
expertise

Advanced Materials and

. Low Carbon Infrastructure
Chemicals

Expertise on non-
financial disclosure

(Research, underwriting)

Transportation o ) Other ESG related
Emissions trading S
Renewable Energy Value Chain { 9

Advanced Transportation NexiGen Ocean Sl

AgTech and Sustainable Food

Water Infra / Environmental
Services & Technologies

Building and Sustainable Product Closer \
collaboration

Water Technology and Equipment i
International DCM and Infrastructure Financing

—

Digital Infrastructure

Energy and Industrial Technology
and Services
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Nomura Group’s Materiality (Detailed version)

Understanding of the environment surrounding us and risks/opportunities

Issues and details to work on

Awareness

The global situation continues to change rapidly and is difficult to predict due to trends in monetary
palicies and markets in various countries and heightened geopolitical risks

Rapidly
changing global  Risk

If our risk management is inadequate or if we are unable to meet the needs of our clients, we may incur
losses or lose revenue opportunities

dynamics

Expansion of profit and business opportunities by offering products and alternative investment opportunities that correspond to

Provision of differentiated financial products and services

We will be the most trusted partner for our clients by providing the right
services for each and every client.

W Provision of various financial services and products, including private products and markets

W Strengthening of servicas supporting smooth asset/business succession

FL LR environment, and by providing services to business companies that are rebuilding supply chains W Diversification of revenue souce M Strengthen produst govemance
Awareness  Climate change and decarbonization are global trends Realizing a decarbonized society
] — - - - - - - We will contribute to quickly decarbonizing soc decarbonizing our
Em'l_ronmental Risk Credit I’IISR of .bUS' ness partners, risk of market fluctuations, risk of physical damage due to disasters, etc., own operations and Sur c”;'m- Ope,at,o,]g‘ Eyby g
issues reputational risk, etc W Promotion of our own emvironmental activities
Opportunit Business opportunities (financial and capital markets, project finance, M&A, ete.) to supply the risk money I Sustainable finance and adviscry service for decarbonizing
P y needed for a decarbonized society W Iniafives targeting reneviable energy projects
) - : : Strategic and innovative service development using new
Awareness  Increased importance of digital transactions and enline content

Digital shift Risk

Risk of lost trading opportunities and reduced revenue resulting from lower transaction fee levels due to
online transactions throughout industry

Opportunity

Improving operational efficiency, optimizing services including digitization of client contact points, and
promoeting digital asset-related businesses

technologies

We will work to enhance client convenlience and expand our service
domain by strengthening our digital strategy.

W Bqansion of financlal services using diital platforms

W Establishment of non-face-to-face business model I Ensuring cyber security

W Challenges in the Digital Asset Fleld

Japan's  Awareness

Provide solutions aligned with changes in clients’ business activities and needs due to structural changes
in society

declining
birthrate Risk
and aging

Potential for a long-term contraction in demand for asset management from traditional retail investors

population  gpportunity

Create new profit opportunities by providing solutions that meet clients' business activities and needs

Supporting asset-building for people of all ages

We will contribute to improve financlal literacy by promoting financlal

education.

W Dissemination and promotion of MISA

W Expanding the business for salaried
employees

W Promoting financil education
W Asset Management Advica

Awareness

Building a healthy work environment, promoting diversity, equity and inclusion, requesting consideration of
hurnan rights in business

Business activities that respect human rights

We will work to create a soclety whera human rights are respected
and diverse human resources can demonstrate their talent.

DE| & Human Risk Human resource attrition risk, reputation risk when human rights are not sufficiently considered in our E "  romotion of et "
. busi tivities, sto. ployee engageme romotion manageme
rights usness actvies, &t W Promoton of DE W Effots foackress human rights lssues
Opportunity Realization of competitiveness, innovation, and advanced risk management through diverse human W Provision of educational training related to transactions and suppliers
PP resources opportunities
Awareness  Needs for sophistication of corporate govermnance and enhancement of functions of the Board of Director Further demonstration of corporate governance functions
Enhancement We will work to Improve our governance to be trusted by soclety.
of corporate Risk Governance dysfunction, reputation risk, etc. due to failure to demonstrate governance functions W Diversity of Board of Directors W Thorough compliance with laws and
governance W Enhancement of risk management rEquiations
. . . . W Advancement of informetion disclosure
Opportunity  Improving corporate value by demonstrating advanced governance functions

Note: Refer to NOMURA Report 2023 (

) for details

Contributing
to Society
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NOAURA

Wellbeing: Metrics and Targets

Concept

Metric and Target

Achieve sustainable growth by helping resolve social issues

A%fk;.\ &
e
Nomura Group will imiglement various measures
towards ensuring the physical, mental and social well-being

of all our people.

Reducing Reducing Improving work
absenteeism presenteeism engagement
Improving

Measures Smokis ; Cancer
against cossati?n e:mp :ry:: O EiaveEnton and  Promotion of
lifestyle-ralated romotion gag t l': patiant women's health
cisoasos e an::;:: e support

. 2021/22 2022/23 2025/26
Metric "
Nomura Securities Group
Absenteeism MnJPY  1,109.7 794.7 -
Presenteeism % 15.2 16.1 10
Work Engagement - 53.4 53.7 60

Absenteeism: The impact of absenteeism is measured by financial losses due to absence from
work coursed by injury or illness, calculated as the ratio of number of sick leave days taken to
total working days during a financial year, multiplied by the total compensation of employees for
such financial year. We have not set a specific target because it is important to create an
environment where our employees can be absent from work when they feel unwell. We will
continuously evaluate and introduce new wellbeing initiatives to improve this metric.

Presenteeism: A condition in which individuals go to work despite being ill or experiencing
symptoms of illness, with negative impacts on business execution and productivity. The figure is
calculated based on responses to the SPQ (Single-Item Presenteeism Question, Tokyo
University 1-ltem Version).

Work Engagement: A positive, fulfilling, work-related state of mind. This is measured based on
deviation from the results of the national average of annual stress assessment, which is an
annual mandatory workplace program in Japan to screen for mental health issues in workers.
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Disclaimer

This document is produced by Nomura Holdings, Inc. (“Nomura”).

Nothing in this document shall be considered as an offer to sell or solicitation of an offer to buy any security, commodity or other
instrument, including securities issued by Nomura or any affiliate thereof. Offers to sell, sales, solicitations to buy, or purchases of any
securities issued by Nomura or any affiliate thereof may only be made or entered into pursuant to appropriate offering materials or a
prospectus prepared and distributed according to the laws, regulations, rules and market practices of the jurisdictions in which such
offers or sales may be made.

The information and opinions contained in this document have been obtained from sources believed to be reliable, but no
representations or warranty, express or implied, are made that such information is accurate or complete and no responsibility or liability
can be accepted by Nomura for errors or omissions or for any losses arising from the use of this information.

All rights regarding this document are reserved by Nomura unless otherwise indicated. No part of this document shall be reproduced,
stored in a retrieval system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise,
without the prior written permission of Nomura.

This document contains statements that may constitute, and from time to time our management may make “forward-looking
statements” within the meaning of the safe harbor provisions of The Private Securities Litigation Reform Act of 1995. Any such
statements must be read in the context of the offering materials pursuant to which any securities may be offered or sold in the United
States. These forward-looking statements are not historical facts but instead represent only our belief regarding future events, many of
which, by their nature, are inherently uncertain and outside our control. Actual results and financial condition may differ, possibly
materially, from what is indicated in those forward-looking statements. You should not place undue reliance on any forward-looking
statement and should consider all of the following uncertainties and risk factors, as well as those more fully discussed under Nomura’s
most recent Annual Report on Form 20-F and other reports filed with the U.S. Securities and Exchange Commission (“SEC”) that are
available on Nomura’s website (https://www.nomura.com) and on the SEC's website (https://www.sec.gov); Important risk factors that
could cause actual results to differ from those in specific forward-looking statements include, without limitation, economic and market
conditions, political events and investor sentiments, liquidity of secondary markets, level and volatility of interest rates, currency
exchange rates, security valuations, competitive conditions and size, and the number and timing of transactions.

Forward-looking statements speak only as of the date they are made, and Nomura undertakes no obligation to update any forward-
looking statement to reflect the impact of circumstances or events that arise after the date the forward-looking statement was made.
The consolidated financial information in this document is unaudited.
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