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Nomura to Grant Restricted Stock Units (RSUs) and Performance Share 
Units (PSUs) 

Tokyo, April 24, 2026—Nomura Holdings, Inc. (Nomura) today announced plans to grant 

Restricted Stock Units (RSUs) and Performance Share Units (PSUs) to directors, executive officers 

and employees of Nomura and its subsidiaries in late May 2026. 

 

The RSUs will be granted as deferred compensation. Subject to certain conditions, Nomura will 

deliver shares of common stock etc. to RSU grantees one to three years (up to seven years where 

required by local regulations) after the RSUs are granted mainly through disposal of treasury shares.  

 

The PSUs will be also granted as deferred compensation. Subject to certain conditions and the 

degree of achievement of the performance targets for the performance evaluation period, Nomura 

will deliver shares of common stock etc. to PSU grantees three years after the PSUs are granted 

mainly through disposal of treasury shares. 

 

The maximum number of shares related to RSUs and PSUs to be granted and the total amount of 

RSUs and PSUs to be granted are reasonably estimated to be approximately 30 million shares and 

40 billion yen.  

 

The total number, amount and detailed terms and conditions of the RSUs and PSUs will be 

determined at a meeting of the Executive Management Board1 scheduled for the middle of May 

2026, and will be announced immediately thereafter. 

 

 

 

Nomura 

Nomura is a financial services group with an integrated global network. By connecting markets East & West, Nomura 

services the needs of individuals, institutions, corporates and governments through its four business divisions: Wealth 

Management, Investment Management, Wholesale (Global Markets and Investment Banking), and Banking. Founded in 

1925, the firm is built on a tradition of disciplined entrepreneurship, serving clients with creative solutions and considered 

thought leadership. For further information about Nomura, visit www.nomura.com. 

 

 
1 The individual grant of RSUs and PSUs to directors and executive officers of Nomura will be subject to the resolution of Nomura’s 

Compensation Committee. 
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